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Firedawgs tackle enemies at the gate

By Master Sgt. Jeff Bohn
Public Affairs Superintendent

Soto Canofirefightershelped savea
local chemical factory from being dam-
aged by abrushfireJan. 31.

Twenty U.S. Air Forcefirefightersre-

onded withfivefirevehiclestoafire
that wasthreatening the Oleo De Hon-
duraschemical plant’ sexternal storage
tanksand manufacturing facility struc-
tures. Summoned by amutual-aidere
guest fromthe ComayaguaFire Depart-
ment, the Air Forcefirefighters, in con
junction with dozens of local Co-
mayagua and plant firefighters, spent
more than five hours battling the blaze
onseverad levels.

“Qur response for assistance was a
huge factor in dealing with manpower
issues and supply issues the local de-
partment wasfaced with becausethefire
completely overwhelmedtheir capabil -
ities,” said Air Force Senior Master Sgt.
Terry Baker, Soto Cano Air Base fire
chief.

More than 13,000 gallons of water
was expended and fire crews worked
diligently to scratch out firelinesinthe
hard soil and tinder-dry brush. Hon-
duranand American crewsoftenworked
side by side to contain the inferno.
Americanfiretruckswereusedto attack
theleading edges of therapidly moving
fire and cool hot spots so foot crews
could get close enoughtofinishthejob.
The combination of dry, straw-like
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Firefighters from the Soto Cano Fire Departmentworkto across the highway from Soto Cano. The firefighters

contain a brush fire that threatened the chemical plant worked for morethan fivehoursto controlthe flames.

Gymreceives new fithess equipment

By Spc. Jon Christoffersen
Iguana Editor

Photo by Master Sgt. Jeff Bohn

Air Force Master Sgt. Noel Fernandez, right,
moves new gym equipment with Sgt. Nelson
Mendoza, left, and Capt. Philip Zuzolo.

Thefitnesscenter on Soto Canorecently received
aload of new equipment to help troopshere stay in
good shapewhilestationed here.

Accordingto Air ForceMaster Sgt. Noel Fernan-
dez, morale welfare and recreation contract officer
representative, 17 piecesof new equipment replaced
20 out-dated pieces.

“Theequipment replaced the out-dated, worn out
Nautilusequipment,” Fernandez said. “ Someof the
old equipment used old technology which could ac-
tually causeinjuriesto peopleusing the equipment.”

Fernandez stressed the new equipment isbetter for
the individuals using the equipment, even though
some peopl e have voiced some concerns about the
new pieces.

“ Some peopl e have commented that they can’ tlift
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Commanders Corner
Decorations: Facts, fiction,the plain truth

By Lt. Col. William Lane
AFFOR Commander

Haveyou ever wondered why you got an Air Force
Commendation Medal from your last assignment,
when you thought you deserved aMeritorious Service
Medal ? Ever been told that decorations are awarded
based onrank?Y our experiencetellsyouthat’ sthecase.
Areyou curiouswhy sometroopsdeparting Soto Cano
are submitted for joint decorations and some are sub-
mitted for service decorations? Want to know more
about our decoration process, but you're sureyou’ll
hear the same old answers?1’ ve been approached with
anumber of decoration rel ated questionssincetaking
command hereandfeel thereisconsiderableconfusion
about thewholeprocess. Read on; | just might beableto
shed somelight on thewhol e process, debunk some of
themythsand providejust the plaintruth about our dec-
orationprogram.

Let’ sstart with themyth that thelevel of therecom+
mended decorationisbased ontherecipient’ srank. Re-
member, | did call thisamyth. I’'m sure many of you
have heard that only senior noncommissioned officers
andfieldgradeofficersaredigibleforanMSM. You've
also probably heard that you can’t get an AFCM if
you' rean airman. These seem to befactsthat are sup-
ported by what you have experienced throughout your
career. Some have even called these the “unwritten
rules’ governing decorations. But what about theinfre-
guent and rareairmanthat you heard about that received

acommendation medal or thecaptainthat gotanM SM?
They must haveworked directly for thegeneral or the
base commander, right? That seemsto betheonly plaw-
sibleexplanation. Well, let’ sdispel thismyth onceand
forall. Thefactisthat theAir Forceinstructiongovern-
ing decorationsspecifically prohibitsawarding aspe-
cific decoration based on rank. L et me quote for you,

“Donot baseaward of aspecificdecorationuponanin-
dividual’ sgrade, but onthelevel of responsibility and
manner of performance.”

But wait, what about your career long experience of
witnessing higher ranksreceiving higher awards?What
about the“unwritten rule?’ Upon closer examination,
we canroot out another explanation for thisseemingly
perplexing phenomenon. Thequoteabovegivesusthe
clue. Thedecorationisto be based onthe*level of re-
sponsibility and manner of performance.” What are
they really telling us here? Decorations are based on
manner of performance or accomplishments and the
level of responsibility. Intermsevenanaviator likeme
can understand; they are based on what you havedone
and how broad of an impact you have made. Wait a
minute, could thisexplain the phenomenon?Let’ salso
consider our military rank structureand organization.
Normally, those of higher rank have demonstrated the
ability tohandlegreater responsibility andthereforeare
assigned to positionsof greater responsibility. Wejust
figured out that level of responsibility or scope of the
impactisafactor inthelevel of award that ismerited.
Couldthisexplainwhy only certain ranksappear to be
awarded certain decorationsand yet thedecorationis

Chaplain’sCorner
Valentines day justaroundthe corner

By Chaplain (Lt. Col.) Gary A. Pendrak
JTF-Bravo Chaplain

Screaming bombersroared over the peaceful Viet-
namesetown, blastingthelittlevillagebelow. When
the smoke had settled, thelocal orphanagelay inru-
ins. A doctor and nursewhowere sent tothe sceneby
theU.S. Navy, quickly checked thewounded to de-
terminewho needed attention first. The most criti-
cally injuredincluded an 8-year-oldgirl.

Thenursedidaquick bloodtest and foundthat nei-
ther shenor thedoctor could givebloodtothechild.
Turning to theuninjured orphans, the nursetried to
explainthat thelittlegirl needed someblood. “1f she
doesn’t get somesoon, shewill die. Would any of you
bewillingto shareyour blood with her?’

Thechildrenlooked at each other. Finally asmall
boy slowly lifted hishand.

“Oh, thank you,” said the nurse. “What is your
name?’

“Heng.”

After checking the boy’ s blood type, the doctor
picked him up and laid him on ablanket. The nurse
swabbed hisarmwith a cohol and carefully inserted
theneedleinto hisvein.Suddenly, thelittleboy let out
asob. The doctor rushed to hisside. “Doesit hurt,
Heng?’

Theboy shook hishead no, andtriedto cover his
face with hisfree arm. The sobs grew into steady,
silent crying.Againthedoctor asked Hengif hewas
inpain. But theboy just shook hishead and continued
tocry. Soon, aViethamesenursearrived. Seeingthe
littleboy’ sdistress, shespoketo himin Vietnamese
andlistenedtohisreply. Asthey talked, theboy slow-
ly relaxed. Thenurse patted hisarmandturnedtothe
Americans. “Hethought hewasgoingtodie. Hemis-
understood. Hethought you weregol ngto takeall of
hisbloodandgiveittothelittlegirl.”

“Andhewaswillingtodiefor her?Why wouldhe
dothat?’ asked theNavy nurse.

TheVietnamese nurseturnedto Heng and repeat-
ed the question. His answer was short and simple.
“She’ smy friend.” Hehadn’ t really understood what
wasgoing on; but hewasready togivehislife, tosave
thelifeof hisfriend.

Inthe Gospel of Johnit says, “ Greater lovehasno
onethanthis, that helay downhislifefor hisfriends.”
(John 15:13)

Wearetolove oneanother asour Lord lovesus.
AndHeloved usenoughto giveHislifefor us. We
may not haveto diefor someone, but thereareother
wayswe can demonstrate our depth of lovefor oth-
ers: inlistening, helping, encouraging, and giving.

Vaentine' sDay isalmost here. Try tofind away,
to truly show someone how much you lovethem.

not based on rank? Y es, certainly it could and it does
providethe explanation.

Let megiveacoupleof examplestoillustrate. A tech
sgt. workinginawinglevel position that controls pro-
gramsthat impact theentirewing or basecould meritan
MSM if hisaccomplishmentswere outstanding and of
significant impact at that evel. However, amaster sgt.
or senior master sgt. that merely did theminimumwith
no significant accomplishments, certainly would not
merit award of an MSM. Thebottomlineis, what you
havedoneandthelevel of impact arethedrivingfactors
for thelevel of the decoration awarded. Senior NCOs
and more senior officersare usually given greater re-
sponsibility and therefore their accomplishmentswil|
have agreater impact acrosstheforce. Thisisthe pri-
mary reasonthat youwill typically seehigher level dec-
orationsawarded for thosemoresenior inrank. Sothe
next timeyour supervisor tellsyou, “youdidn’ treceive
anMSM becauseyouareaTech Sgt.”, remember heis
distorting thetruefacts. TheM SM wasn’ t awarded be-
causeit wasn’'t merited by theaccomplishments, level
of responsibility, or scopeof theimpact.

Okay, but what about ajoint service award? How
comeyou can't get one? Thereisasimpleexplanation
for thisaswell. Joint Servicedecorationsareawarded
for duty that entail s* specifi cday-to-day joint naturein
the assignment.” So, you're assigned to JTF-Bravo
aren’'tyou?lsn’teveryonehere?Well, nonot rea I% As-
signment to the task force isn’t even actually the re-

SeeAwards, Page7
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Soto Cano personnel now have avariety of glasses

Photo by Master Sgt. Jeff Bohn

FirstLt. Emily Dierhka, force protection officer, looks over the frames available through the Frame of
Choiceprogramtodeployed personnel at Soto Cano Air Base, Honduras.

DAVISMONTHANAIRFORCEBASE, Ariz. —
1stLt. Emily Dierhkahad anideatoimprovelifeat So-
to Cano Air Base, Honduras. Shetold Lt. Gen. Tom
Hobbins about it during his visit, and today airmen
there can choose from a variety of eyeglass frames
whenthey need new glasses.

Hobbins, commander of 12th Air Force here, spoke
to Air Forcepeopleduring hisvisit. Heasked for issues
he could helpwith and Dierhkaeagerly shared her sto-

A personnelist deployed asaforce-protection offi -
cer for Joint Task ForceBravo, shehad found her com-
puter screen getting harder toread. The Soto Cano med-
ical element referred her to an eyeclinicin downtown
Tegucigal pa, Honduras, for anexam.

When shereturned to order her glasses, shefound
that the Frameof Choiceprogram, aquality-of-lifeini-
tiative begun Defense-widetwo yearsearlier, was not
available at her location. People who needed glasses
were stuck with the old-style, military-issue frames.
Thelieutenant opted to pay for frames off-base.

Dierhkarelayed her story tothegeneral inhopesthat
hemight beabletoimprovethesituation, especially for
thosewho don’ t want theold framesand can’t afford to
pay for their own.

Twodayslater shereceived aphonecall telling her
that Davis-Monthan’s 355th Medical Support
Squadron would establish aFrame of Choiceprogram
for Air Force peopleassignedto Soto Cano.

Withindays, Lt. Col. Denise Burton, the squadron
commander, provided aset of sampleframesandtrain-
ing manuals to the Soto Cano medical element and
hel ped establish proceduresto compl ete measurements
and fax ordersto Davis-Monthan.

For those who need glasses, things definitely look
better at Soto Cano.

“I’mreally impressed withthemanner inwhichthis
was handled,” Dierhkasaid. “It far exceeded my ex-
pectations.”

“Our peoplearemaking adifferenceinthelivesof so
many lessfortunate,” Hobbinssaid, “ so caring for them
intheform of mg{ or force-protectionimprovementsor
inindividual quality-of-lifefactorslikeeyeglassesand
book drives are what we at this headquarters enjoy
most!”

MEDEL trains Honduran med-
ical personnel during seminar

A member of Soto Cano Medical Element watches as a member of the
Honduran Military Hospital practices aprocedure during atraining sem-
inar sponsored by MEDEL. Thirty personnel from Hospital Militar at-
tended the seminar on principles of managing acritically injured patient.

Recently medical personnel from So-
to Cano Medical Element traveled to
Hospital Militar in Tegucigalpa for a
training seminar withlocal military med-
ical personnel.

According to Lt. Col. Susz Clark,
MEDEL deputy commander, approxi-
mately 30 Hospital Militar staff attended
the seminar on the principlesof manag-
ingacritically injured patient.

Firstthegroupwaswel comed by Col.
Villanueva, director of Hospital Militar.
After thewelcomingthemedical director
for clinical servicesand chief surgeonfor
Hospital Militar, Dr. Rivera, presented
an overview on trauma epidemiology
and thebasi csof traumamanagement.

After lunch, the participantswerero-
tated through different stations which

provided handsontrainingtotheperson-
nel. Thestationswere; understanding ba-
sicresuscitation of aburn patient, under-
standing basi c resuscitation of atrauma
pati ent, understanding management of a
patient chest tube drainage system, un-
derstanding management of apatient air-
way and demonstrate patient intubation,
understanding the primary and second-
ary survey of atraumapatient, performa
FAST examonasimulated patient using
aportabl e ultrasound machine, and par -
ticipatinginaload, off-load apatient on-
toaMEDEVAC hdlicopter.

According to Clark, thetraining was
highly successful. Participantsliked be-
ing ableto simulate intubating a patient
using MEDEL’ ssimulated patient intu-
bation heads.
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Beyond New Year’'s resolutions: Takeresponsibility

By Lt. Col. Robert Zapata
820th Security Forces Group

MOODY AIRFORCE BASE, Ga. — * Tisthe season so many of you are com-
mitted to theannual practiceof fulfillingaNew Y ear’ sresolution.

Other thantradition, why peoplewait until New Y ear’ stoembark onamuch-need-
ed or desired change dumfoundsme.

Why not Independenceor V eterans Day?Why not thebeginning of aseasonor the
end of amonth, or just any givenday, or fromthispoint on?

Every year weseetheinvasionof folksinthegymafter theNew Y ear. They crowd
the equi pment, work-out areas, and locker rooms, frustrating the regularsand their
daily workout routines.

Asthedaysandweeksgo by, theregularsstart gaining back their territory asthe
New Y ear’ sresolutionwarriorsshow uplessoften. Back at theoffice, they succumb
totheconventional rulesof the game by resorting to face-saving measures— al so
knownasexcuses. There salwaysnext year!

Don’'t beacliché— takeresponsibility and stick withyour plan. If you surrender,
at least take rgjonsi bility for the outcome. If you becomearegular, and moregym
spaceisneeded, then takeresponsibility in being part of that solution.

| propose each one of us chooseto takeresponsibility asahabit and apply it rou-
tinely asself-discipline. Takeresponsibility for your conduct, actions— or lack of
action— ambitions, and professional obligations.

Soundslikel’ mstating theobvious, but peopleoftentaketheeasy way out and re-
signto making excuses, believing thematter isbeyondtheir control. They complain
withthehopethat someonee sewill hear and takeaction, or echo“that’ sjust theway
itis,” asif it’ ssomelaw of natureinstead of theresult of mankind’ sinfluence.

Onclg)you takeresponsibility, you assumecontrol, and don’t weall likebeingin
control 7

Expect and accept failuresal ong theway. Intaking responsibility for eventhefail-

ures, your recovery will takeyou closer to your goal and the experienceand lessons
learned makeyoutorever thewiser.

Thereare countlesswell-known personalitiesthroughout history — someliving
rolemodel s— who choseto take responsibility and then persevered over countless
failuresbefore succeeding. Identify with these personalitiesand their road to suc-
cess, and draw inspirationfromthem.

Hereare someareasin our professional and personal liveseach of usshould take
responsibility for— makethedifferenceand bethedifference.

* Career: Nooneismoreinterested than you are, so influenceyour career and as-
signments, then perform your best, and deal with interferencealongtheway.

* Professional military education and promotions: Y ou won'’t climb the ladder
without PME. Y ou caninfluencetherateof ascent withtest scores. Study: Procrasti-
nationiscostly.

» Family: Attendtotheneedsof peoplearoundyou, andthey’ Il likely reciprocate.
Thisappliestothoseyoulead, follow, associatewith, or influenceand appliesonthe
job, at home, andin any community.

» Managing risk: Our profession isinherently dangerous. Minimize, limit and
eliminate unnecessary risk to avoid mishaps. A general officer | worked for once
barked to an overzealousteam, “ Don’t let your enthusiasm get ahead of your capa-
bilities.” Improvecapabilitiestothat level of “ enthusiasm.”

« Challenging thesystem: Influencechange, for improvement’ ssake, withviable,
convincing solutions. Becomethesystem.

*Vices: Weall havethem. Smoking, irresponsibledrinking, overeating, financial
irresponsibility, phobias, prejudice— youfill intheblanks. Stop theinsanity, ex-
cuses, and lawsuits. Control your conduct, get hel pif necessary, or accept theresults
if you chooseto continue.

Takeresponsibility asyour all-timeresolutionand apply itinall phasesof your
lifeand social consciousness. Should you choose otherwise, then accept responsi-
bility for making that decisionand quietly surrender to the consequences. Takere-
sponsibility and haveagreat year — always.

Scams: How to identify and protect yourself from predators

By Ralph Hatcher
7th Security Forces Squadron

DYESSAIRFORCEBASE, Texas — Theallureof
theget-rich-quick schemesnever die. Every year, tens
of thousandsof peopleinvestin schemesandlosetheir
money.

Many of these scams are easy to spot. Some of the
more common onesinclude:

Craftsassembly. Too often, unsuspecting buyersare
forced to purchase hundredsof dollarsinmaterialsor
equipment, such as a sewing machine or sign-maker.
Peoplearestuck figuring out what to dowiththeitems.

Envelopestuffing. Promoterssay that for asmall fee,
you’ll learn how to stuff envelopesat home. It’sonl
much later one learns the promoter didn’t haveajo
availableafter all. Instead, victimsreceivealetter in-
structingthemto placethesameenvelopeadinanews-
paper, or sendit alongtofriendsand relatives.

Pyramiding. Bewareof organizationsthat offer com-
missions merely for recruiting new distributors. The
tell-tale sign of thisscam isno discernible product to
sell andthelion’ sshareof profitsismade by recruiting
others.

Useyour home computer to make money. Y ou may
seeadvertisementstouting businessopportunitieswith
computer hardwareand software.

They promise you'll have substantial earnings at
homewith thecomputer. Actually, thevast mgjority of
investorsintheseopportunitiesdon’t maketheincome
promised; infact, rarely do they even recoup their ini-
tial investment.

Avoiding Scams

It paysto do research and proceed cautiously when
evaluating a potential business opportunity. Some
thi rllgayou candotohelpkeepfrombeingascamvictim
include:

* Bewary of any businessopportunitieslikethese.

» Bewareof claimsof fantastic earningsthat promot-
erscan’t substantiate. If an opportunity soundstoo good
tobetrue,itusualyis.

» L ook out for decoy referencesthat attest toaplan’s
success. That personisusually onthepromoter’ s pay-
roll.

» Watch out for high-pressure salestactics. If you're
being pressuredto signimmediately because pricesgo
uptomorrow or another buyer wantsthisdeal, thenyou
should probably slow down. A seller with agood offer
doesnot usehigh-pressuretactics.

» Check out thecompany withtheattorney genera, a
consumer protection agency, and the Better Business
Bureau.

* Ask thecompany to substantiateinwritingall earn-
ingsclaimed.

 Gettheseller’ spromisesinwriting. Oral promises
from asal esperson should bewrittenintoasigned con-
tract.

What todoif scammed

People who have fallen prey to a scam artist have
somerecourse. Although thereisno guarantee money
will bereimbursed; complaintscan help othersfrombe
ing duped.

Stepsthat should betaken are:

» Using registered mail, contact the company. Make
suretheletter isdirect andtothepoint. Befirmandfac
tual; avoid name-calling or anything el sethat could be
viewed asantagonistic.

* Describewhat hasoccurred, all relevant product or
purchase information, and what action you want the
company totake. Besuretoincludecopiesof all rele-
vant documents(do not send originals) including can-
celed checks, contractsand receipts. Notein theletter
that you expect to be contacted soon — within two
weeksshould bereasonable.

* FilecomplaintswiththeBetter BusinessBureauin

Scams: Don’'tbeavictim

» Beware of organizationsthat offer com-
missions merely for recruiting new distribu-
tors. Thetell-talesign of thisscamisnodis
cernibleproduct to sell and thelion’ sshareof
profitsismadeby recruiting others.

» Useyour home computer to make money.
Y oumay seeadvertisementstouting business
opportunities with computer hardware and
software. The vast majority of investorsin
these opportunities don’t make the income
promised; infact, rarely do they even recoup
their initial investment.

thecity or statewherethe company islocated, thedis-
trict attorney’ sofficeinthecity and theattorney gener-
a’sofficeof thestate.

* File the same complaint with the Federal Trade
Commission (Correspondence Branch, Federal Trade
Commission, Washington, D.C. 20580). Althoughthe
FTC cannot resolveindividual disputes, theinforma-
tion provided may indicateapattern of possiblelaw vi-
olationsrequiring action by thecommission.

» Beonthelookout for peopleclaimingtobefroma
government agency or company that will helpretrieve
lost investmentsfor afee. These companiesare proba-
bly scam artiststoo!

By being cautiousand knowing that something for
nothingisusually just the opposite, you can avoid be-
ing scammed out of your money and time.

If you have any questionsregarding crime preven-
tionwhereyoulive, contact your base’ scrimepreven-
tion manager inthe security forcessgquadron.
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U.S. citizenswho have married, or are planning on marrying aHonduran nation-
al, will needto petitionthelmmigrationand Naturalization Service toadmit thefor -
eign spouseintothe U.S. on apermanent basis. Please notethat you will not beable
to takeyour spouse back with youimmediately to the United States as he/she must
firstwaitfor theproper visa(K1orimmigrant visa) tobeissued. Thewait cantakea
number of months. Moreover, thefiancé(e) or spouse cannot enter theU.S. witha
tourist visaif he/sheintendsonremainingintheU.S. Theprocessfor obtainingU.S.
legal permanent residency for your fiancé(e) or spouseisdescribed bel ow.

If youplantoget marriedintheU.S., youmay obtaina“fiancé(e) visa’ (category
K1 visa) for your futurespouseby filing an1-129 petitionwiththeINS intheU.S.
Please notethat although the U.S. citizen petitioner does not haveto be physically
presentintheU.S., he/shemust filethepetitionwiththeINSofficeintheU.S. clos-
esttotheir stateof residence. |f thel NSapprovesthepetition, they will sendthepe-
titioner an approval noticeand will forward thepetitiontotheU.S. Embassy’ sCon-
sular Sectionin Honduras. The Consular Sectionwill then send apacket of informa:
tion to thefiancé(e) or spouselisting the documents he/shewill need to providefor
theinterview. After gathering all thedocuments, thespouse/fiancé(e) shouldcall the
Embassy torequest theK 1 visainterview. If your spouse meetsall therequirements
for thevisa, it will beissued ontheday of the appointment.

TheK 1 visaprocesscantakeupto six monthsdepending onthetimeittakesINS
toapproveand forward the petitionto the Embassy.

IMPORTANT:

Thefiancé(e) must enter theU.S. within six monthsfromthedatethe“K” visais
issued. Thewedding must takeplacewithin 90 daysof your fiancé(e)’ sarrival inthe
United Statesand evidence of the plansthat have been madefor thewedding should
bebrought to thevisainterview (invitations, receipts, etc.).

If youplantoget marriedin Hondurasor arealready legally marriedtoaHonduran
citizen, youmay obtainanimmigrant visafor your spouseby filingan1-130 petition
with theINSintheUnited States. If you have been alegal resident of Hondurasfor
twoyears, or if you havebeenin Hondurason official ordersissued by theU.S. gov-
ernment (thisincludesPeace Corpsvolunteersand U.S. military personnel current-
ly assignedto Honduras), it may bepossibletofilethel-130 petitionwiththeINSof -
ficelocatedintheU.S. Embassy in Tegucigalpa. To proveyou havebeenresidingin
Hondurasfor two years, you must present avalid residence card issued by the Gov-
ernment in Honduras; a“constancia’ that saystheresidency isin processisnot ac-
ceptable.

mportantinformation for peopleplanningto get married

If youfiledthepetitionwithINSintheU.S., theINSwill sendyou (theU.S. citi -
zen petitioner) an approval noticeoncethey approvethepetition. INSthenforwards
thepetitiontotheNational VisaCenter. TheNV C doesthedataentry of thepetition,
forwardsit to the Emb , and, at the same time, sends a packet of information
called”Packet 3" toyou. If youfiled thel-130 withtheNSofficeat theEmbassy in
Teguciga pa, they will send you an approval noticeoncethepetitionisapproved. Y ou
should then cometo the Immigrant Visa Section at the Embassy to request Packet 3
any Monday, Tuesday, Thursday, or Friday at 11:00a.m. Packet 3 describesthedoc-
umentsyou and your spouse need to gather for theimmigrant visa. After gathering
all documents, you or your spouseshould call thelmmigrant VisaSectiontorequest
an appointment. If your spouse meetsall therequirementsfor thevisa, thevisawill
beissued ontheday of theappointment.

« If youfilethel-130 petitioninthe United States, thewaiting period may beas
long assix monthsto ayesr.

* If youfilethel-130 petition in Honduras, the waiting period may beaslong as
threetofour months.

Donot goto Banco Atlantidato get an appointment for aninterview foraK 1 or for
animmigrant visa. They do not giveout the appointmentsfor thesetypesof visas.

If youaremarried or planto marry aHonduran citizen and do not intend onliving
orworkingintheU.S., your spousedoesnot need legal permanent residency. Y our
spousecan apply for atourist visaif you and your spouseplanto continueresidingin
Hondurasor outsideof theU.S. and makeonly short, temporary visitstotheU.S. To
qualify for thetourist visa, youwill need to show proof of legal residency inHon-
durasand your spousewill need to show strong tiesto Hondurasthat requirehim or
her toreturn after only ashort visittotheU.S. Special rulesapply tothosewho are
on activeduty withtheU.S. military; contact the Consular Sectionfor more specific
information. For moreinformation, including fees, required documentsand where
toapply, check the:

* INSwebsite atwww.ins.doj.gov

» U.S. Embassy Tegucigal pa swebsite atwww.usembassy.state.gov

» U.S. State Department’ s Consular affairswebsite at www.state.gov

Y ou may asocontacttheU.S. Immigrationand Naturalization ServiceintheU.S.
or contact theINSofficeat theU.S. Embassy in Tegucigal pa, Honduras by phone:
236-9320 0or 238-5114, extension 4500, or in person at Window 11.

(Editorsnote: Information compiled fromU.S Embassy, INSand State Depart-
ment web sites.)

Water, water, water. Where does the stuff you drink come from?

By Peter Nebel
Enviromental Engineer

Every day the peoplewho live and work on Soto
Cano use 225,000 gallons of water for everything
from drinking and bathing to washing muddy vehi-
cles.

Inaregionwhereweare constantly warned about
not drinking the water off base, why isit that thewa-
ter that comesout of the tap heredoesnot carry this
warning?Wheredoesit comefrom?What isdoneto
ittomakeit potable, and how doweassureitsquali-
ty?

All thewater used on the base comesfrom seven
wells, fiveonthe east side of theairfieldand two in
Camp Pickett.

Thesewellspumpinto storagetanks, which havea
total storage volumelarge enough to supply thebase
for three dayswithout additional input.

On the main base side of Soto Cano thewater is
chlorinated by the continuousinjection of aconcen-
trated slurry, while on thewest sideit is chlorinated
manually. Fromthestoragetanksthechlorinated wa-
ter ispumped into the potablewater distribution sys-
tem.

Thisisall fineintheory, but how doweknow the
water coming out of thewellsisof acceptablequality,
that thewater isbeing chlorinated effectively, and the
chlorination actually works? The answer is Dyn-

Corp’ sWater Quality Laboratory and itswater tech-
nician, Hector Rodriguez. Every day Hector visits
eachwell and examinesthewater for clarity, odor and
taste and measuresthe pH and temperature. Healso
measuresthechlorineconcentration, pH and temper-
atureof thewater inall of thestoragetanks.

If thechlorineconcentrationisfound to beat or be-
low 1 part per million (ppm) Hector will calculatethe
amount needed to bring it back into its prescribed
range of 1-2ppm and add the appropriate quantity
manually.

Inorder to beassured that the chlorineishaving
thedesired effect of killing all bacteriaand other
disease producing organisms, Hector takes sam-
plesfromatotal of eight pointsinthesystemeach
month (two pointsper week) followingan Army-
certified protocol (Theonly such|SO-level certi-
fied procedurein the country).

The points are scattered around the main base
(the DFAC, passenger terminal, fire department,
amongothers), sothat al partsof thesystem comeun-
der scrutiny at least once each month. And asif this
were not enough, MEDEL’s Preventive Medicine
technical personnel runbackup and spot checkson
the water quality, working with DynCorp to
guaranteethe health of thecommunity.

So when you take that next drink of water
from thetap, you can feel confident that it has
been pumped, treated and monitored in such a
way asto provideyou apure, healthful product.
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DOD, Air Forceunvellfiscal 2003 budget proposals

By Staff Sgt. A.J. Bosker
Air Force Print News

WASHINGTON — The president’s fiscal 2003
budget proposal authorizes$379billionfor the Depart-
ment of Defenseto winthewar against terrorism, de-
fend America, improvethequality of lifefor menand
womeninuniformand accel eratethetransformation of
themilitary to counter 21st century threats, senior de-
fenseofficialsannounced Feb. 1.

Theproposal includes$3billionfor counterterror-
ism, force protection and homeland security, senior de-
fenseofficiadssaid. Itasoincludes$1.2hbillionfor con-
tinued air patrolsover the United Statesand added fund-
ing for munitions, communicationsand other critical
needs. Thebudget al so addressesseveral quality-of-life
improvements, including a4.1-percent increaseinmil -
itary basic pay with possibleadditional targeted raises
for midgradeofficersand noncommissioned officers. It
continues the campaign to eliminate out-of-pocket
housing expenses, reducing overall costsfrom 11.3 per-
centto 7.5 percent thisyear. Thebudget also allocates
$4.2billionfor family housing accountsto eliminatein-
adequate housing by 2007.

TheAir Force' sportion of the budget, $87.2 billion,
continuestheservice' sinvestment initspeople, main-
tainsitsprior gainsinreadinessand acceleratesitsair
and spacetransformation, asenior Air Forcebudget of -
ficial said. Thebudgetisdividedintofour categories:
people, operations and readiness, physical plant, and
moderni zation and transformation.

Morethan 34 percent, whichisthelargest portion of
theAir Forcebudget, isgearedtoward Air Forcepeople
andimprovingtheir quality of life.

“These initiatives are important because the Air
Forceisaretention-based force,” the senior budget of -
ficia said. “Werecruitairmen but weretainfamilies.”

The service has set aside $27.7 billion for pay and
compensation, almost $1 billionfor recruitingand re-
tentioninitiativesand $1.5 billion to modernize 8,400
Air Forcefamily housing units.

TheAir Forcehasdedicated 28 percent of itsbudget
toitsflying operations, combat training, Spaceoper-
ations, basesupport and military training
and education.

The service has funded $10.9
billion for 2.1 million flying -
hours, overhauls for 369 air-
frames and 833 engines, and for
spares, supplies, fuel andlogistics
support. The budget provides
$487 millionfor combat training
on 26 ranges and more than 170
exercises. Space operations re-
ceived $1.6 billion to fund 50
space launches and the mainte-
nance of two ranges and associat-
edfacilities.

Overall base support functionsreceived $6.1
billion for communications, operating squort,
child development and family support facilities, real
property servicesand environmental projects.

Professional military education, accessions and
technical training programsreceived $905million.

TheAir Forceistaking aninvestment strategy with
regardstoitsphysical plant, dedicating $4.3 billion of
itsbudget to sustainingitsfacilities, the senior budget
official said. Thisenablestheserviceto accommodate
new missions, furtherimprovequality of life, maintain

itslead in environmental stewardship and optimizeits
useof public and privateresources.

As part of this strategy, the Air Force will be con-
structing 11 new dormitoriesand threefitness centers.

TheAir Forceisspending 32 percent of itsbudget,
morethan $28 billion, on moderni zation and transfor-
mation of itsforcesto counter any futurethreats.

“Thistransformation combinessteal thand advanced

weaponswith horizontally integrated surveillance

and reconnai ssance capabilities from

manned and unmanned air and

spaceassets,” asenior budget of -
ficial said.

“These capabilities will en-
ableour war fightersto havethe
right information at the right
place and right time,” he said.
“Itwill alow ustostrikeany ad-
versary, any place, any time, any
weather, day or night.”

The Air Force budget aso
funds continued development
of the Joint Strike Fighter and un-
manned combat aerial vehicles as
well astheprocurement of:

— 23F-22Raptor aircraft and advance procure-
ment of 27 moreinfiscal 2004;

—12C-17Globemaster I11s;

—35T-6A Texanlls,

— OneE-8C Joint Surveillance Target Attack Radar
Systemaircraft;

— ThreeGlobal Hawks;

— 22 RQ-1 Predators;

— Onewideband gapfiller satellite; and

— Oneevolved expendablelaunchvehicle.

Servicemembersrecelve lslamic education

U. S. NAVAL BASE, GUANTANAMO
BAY,CUBA —WhenLt. AbuhenaM. Saiful-
Islam, Muslim chaplain, Joint Task Force-
160, conducted the first ‘call to prayer’ at
Camp X-Ray many servicememberswerejust
assurprised assome of the detainees. If they
were aware of the prayer call before hand,
most didn’ t understand themeaning of it. Now
no oneisleftinthedark asan Islamic educa
tion classisafforded to all incoming service
members.

Thefirsttoreceivetheclasswerethe988th
Military Police Company from Fort Benning,
Ga., who will join soldiers and Marines al-
readdy tasked with guarding detainees. Ac-
cording to Saiful-Islam, it isvital these per-
sonnel receivetheclassprior to assuming du-
tiesat Camp X-Ray.

“These are the service members who will
be guarding and taking care of detainees
needsday after day, soitiscritical they havean
understanding of the Islamic religion,” he
said.

DuringtheclassSaiful-1slamdiscussed the
Islamic belief system, basictermsused by Is
lamic followers, and thefive pillars of faith,
which arethedeclaration of faith, prayer, pu-
rification of wealth, fasting, and pilgrimage.
Heexplained tothesol diershow each of these
would fall in with thejob they are doing and
how they could best perform their job while
not disrespecting detainees’ rights under the
GenevaConvention of 1949.

Saiful-1slamal so discussed someconcerns
brought up since his arrival here during
heightened controversy over detainees’ rights.
An issue that has since dwindled following
positive reportsfrom the International Com-
mitteeof theRed Cross/ Red Crescent and De-
fense Secretary Donald H. Rumsfeld.

“Issues were brought to my attention by
someof thedetaineesthat prayer had beendis-
turbed,” said Saiful-l1slam.

“Thereasonthisoccursisbecauseservice
membersmay not recognizewhen adetainee
ispraying, or someof thecustomslslamicfol-
lowers abide by. | think the class will clear
thesethingsup.”

For guards at X-Ray, the class is a wel-
comed tool that will hopefully help them on
thejob.

“1 think if werespect thedetai neesthey will
probably bemorecooperativewith our securi-
ty measures, making our job much easier,”
said Spec. Melissa D. Manes, a MP from
Salem,Mo.

Since the chaplain’s arrival, prayer caps
and aKoran, thelslamic holy book, have be-
comepart of the detainees’ basicissueduring
initial processing at X-Ray.

He has also ensured that each of the three
mealsserveddaily isconsideredaHalal, or re-
ligiously appropriate for Muslims, and they
havetheopportunity to pray fivetimesdaily.
Medical careprovidedto detaineesisequal to
that of U.S. servicemembers.

Fielding of new ID
card underway

By Staff Sgt. Marcia Triggs
Army News Service

WASHINGTON — A team of contractors will travel
worldwidetoinstall equipment and help kick off i ssuance of
the Department of Defense’ snew identification cards.

About 25,110 soldiersand Army civiliansalready havere-
ceivedthecredit-card size, multiple-functional CommonAc
cess Card with an embedded computer chip. By May 2003,
about 1.4 million cardsareschedul ed to beissuedto Army per-
sonnel, and 4 million cardsto beissued throughout DoD.

Thecardisnot beingissuedtofamily membersandretirees
yet, but there are plansto implement thisin the future, said
Col. MoniqueHale, thechief of the Personnel Service Support
Divisionat the Total Army Personnel Command.

Inthemonth of February, thefollowing statesideinstal la
tionsand organizationswill beissuingthe CAC: CarlisleBar-
racks, Pa.; Letterkenny Army Depot, Chambersuburg, Pa,;
Fort Gordon, Ga.; Fort Stewart, Ga., and Hunter Army Air
Field, Ga.

The CAC hasamagnetic stripe, two barcodesand aninte-
grated circuit chip. Themagnetic stripwill beusedtogainac-
cessto controlled areas. Thebar codesand computer chipwill
be used to storeidentification, demographic and benefitsin
formation. Thecomputer chipwill aso storetheclass 3 Pub-
lic Key Infrastructure certificates that allow cardholdersto
digitally sign documents such ase-mail, encrypt information
and establish secureInternet sessions.
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Organizational Day

Feb. 14 is JTF-Bravo organizational
day. Everyoneis encouraged to partici -
patein one of the many events scheduled
for the day. Personnel can sign up with
their MSCto participateinactivities.

Parasite Briefing

Therewill beaclasson parasitescon-
tracted in Honduras Feb. 19, 12:30 to
1:30 p.m. All commanders, senior non-
commissioned officersand all MEDEL
staff areencouragedto attend. Theclass
presentation will explain the important
pointsto know regarding parasites. This
will also include the purpose of the cur-

rent parasitestudy.

Off limits

Effective immediately, Jmmy's
Nightcluband Discotequein Comayagua
isoff limitstoall JTF-Bravo personnel

Do you need help?

Doyou havebugsinyour rugs, lights
out at 7 p.m. only you want to stay up past
9, or areraindropsfalling onyour head —
insideyour hooch? Y ouneedto givethe
DynCorp Help Desk a call to remedy
theseissues. DynCorp Help Desk at ext.
4584 isavailable24-hourseachday tore-
port the ailments of issues concerning
plumbing, electrical, pest, and ahost of
other issues dealing with your hooch or
thestructuresonbase. If youcall inajob,
recordthejob order number for following
uponthework. Many itemsarerespond-
edtoimmediatel&/iftheyareclmdasan
emergency work order. Many jobs are
completedwithin24 hours. If youarenot
satisfied with the service, contact the
BCE at ext. 4143.

Clothing allowance

Military peopleshould seeanincrease
in the amount of money they receivefor
their military clothing allowances.

New rates, set by Defense Logistics
Agency officias, arenow in effect. Uni-
form allowancesfor fiscal 2002 are:

* Enlisted male, basic $205.20 and
standard $291.60;

« Enlisted female, basic $230.40 and
standard $331.20.

Vehicle pass policy

With the reduced Force Protection
Condition, government vehicles no
longer require a cantonment area pass
that is signed by the unit commander or
director. Thispolicy extendsto EZ Goes,
mulesand any other government vehicle.
Privately owned vehiclesstill must have
avalid pass. If there are any questions,
contact thelaw enforcement desk at ex-
tension4170.

Fire
(ContinuedfromPage 1)

grassesand canemadefor arather hot fire.

Firefighterswere hampered by difficult terrain and few
roadsthat madeaccessdifficult. Additionally, anorth-east
wind continued to fan the flames making theintensity dif-
ficult for adirect attack. Spot fireswerecommon andthe
body of thefirehad several fingers.

“Therewasapotential for fireto destroy assetsontheir
plant. Our main concernwasthat thefiredidn’tinvolvethe
chemical tanksand materialsstored onthesite,” Baker em-
phasized.

The chemical plant creates liquid, powder and hand
soaps according to plant officials. Someof thetankscon-
tained sulfur and sulfuric acid. The site also had drums

award of ajoint decoration.

placarded with flammablewarning stickerson them.

About 10 p.m., the Americanfirecrewsreturnedtothe
baseexhausted fromtheheat, smokeand exertion. Thepro-
tection missionwasaccomplished asno structuresor chem-
ical-plant assetswerelost in thefirestorm that consumed
approximately 550 acres.

The U.S. military firefightershave along-standing tra-
dition of supporting Honduran firedepartments. Soto Cano
responded to nine fires off of the installation at the Co-
mayagua Fire Department’ s request last year. The fire-
fightersarea so committed tojoint-training exerciseswith
theHonduranfirefighters. They haveparticipatedintwo so
far thisyear, onein Comayaguaand oneat the Tegucigal pa
International Airport.

“We continueto improvethe balance of powersonthe
firefighting field,” Baker said. “ Since my arrival, it has
been my number onefocus— our relationship with local
firedepartments. That definitely hel ped uswiththisevent.”

latejoint operations plansthat task all

Awards

(ContinuedfromPage2)

guired criteria, since you may be as-
signed or attached to beeligiblefor a
joint decoration. “Great”, you say,
“what’ stheproblem?’ Thecatchisthe
requirement for “ specific day-to-day
joint natureintheassignment.” There
aresomecluesthat might helpyoude-
termine theg’ oint nature of your job.
Ask yourselt thesequestions. Doyou
work in aworkcenter with morethan
your own service? |syour supervisor
or othersin your chain of command
fromadifferent service? Areyour du-
tiestruly of ajoint natureworkingwith
another service or are they the same
that you performed at your last base?
Areyou assigned to thejoint staff? If
you answered yesto these questions,
then you would probably qualify for

L et megiveanexampleor two here
toillustratewhatisandisn’tjoint duty.
Y ouworkintheAir ForceForcesPOL
section and you refuel al manner of
aircraft including aircraft of other
services. Wouldn'tthisqualify asjoint
duty?No, thisisessentially aservice
responsibility to provide refueling
support for aircraft including aircraft
from other services. This duty is no
different than working in a POL sec-
tionat any Air Force Baseworldwide.
Thiswould besimilar toaC-130 pilot
that dropsArmy paratroopersroutine-
IK aspart of hisduties. In both cases,
the customers are from another serv-
ice, but theduty isprimarily anormal
Air Force duty to provide support to
another service. Okay, what isajoint
duty?L et’ ssay youwork inthe plans
directorate of thetask forceand your
primary duty istowork daily with oth-
er servicerepresentativesand formu

service components. This would be
duty that entails* specific day-to-day
joint natureintheassignment.”

Itlookslikeour decoration program
isn’tsuchamystery after all. Pleasere-
member our military decoration pro-
gramsareanimportant way werecog-
nize outstanding performance and
achievement. Anditisalsoimportant
that weunderstand thebasisfor award
of decorations and when a specific
decoration ismerited. | hopethishas
answered some of your most pressing
guestions about our decoration pro-
grams.

If you still have questionsor aren’t
clear onwhichdecorationwould apply
inaspecific case, please contact your
chain of command. They haveall the
answersconcerning your awards pro-
gram.

Equipment
(Continued fromPage1)

asmuchweight onthenew equipment,” Fernandez said. “ Thisnew
equi pment usesredesi gned camswhich makesfor moremuscleiso-
lation. If someoneisusing individual musclesinstead of group of
muscles(likethey were onthe old machines), they arenot going to
beabletoliftasmuch.”

Fernandez said that thenew e(%ui pment arrivedinboxes, with as-
sembly required and thework of Eduardo Castillo, Miguel Angel
Bonillaand LuisAlfredo Castillo helping him putit all together got
thelj ob donein much quicker timethan he had expected. Heorigi-
nally estimated two weeksfor the equi pment to be put together, but
thegroup ended up finishingthejobinatotal of 17 hours.

“Their overtimeand volunteeredtimewasahugefactor inusget-
ting thistask accomplished,” Fernandez said. “Without those guys
we' dstill beputting (the new equipment) together.

“Pending approval of funding, we plan on replacing alot of the
equipment onthefreeweight side,” Fernandez said. “ Alongwithre-
placing only equipment, wewant to add some new equipment in-
cludingfitnessball sand afew new cardio machines.”

Fernandez added that upgrading theactual buildingisalsointhe
workswith plansto replacethefloor. With all theseupgradesinthe
workstherehave beenrumorsthegymwould beclosingdownfor a
while. Fernandez stressed there are no plansto shut the gym down
any timesoon.

If your looking toimproveyour PT test score, |ose someweight
orjust relievesomestress, visit the Soto Cano FitnessCenter.

MEDEL conducts
vaccination visit

TheYorodistrict villagesof Tierra
Santa, Mondragon, and Esparramada
were treated to a stopover by Soto
CanoMedical Element personnel Jan.
17foravaccinationvisit.

The one-day Medical Readiness
Training Exercisetothe north-central
region of Hondurasfocused onimmu-
nizing childrenyounger than 5 yearsof
ageand pregnant females.

A total of 110 patientsreceived 217
doses of vaccines and Vitamin-A
drops. Additionally, 168 patients re-
ceived medical consults and 86 dogs
werevaccinated against rabies.

Doctor Wilmer E. Amador,
MEDEL liaison officer gavewordsof
praisetosomeof theworkers.“I would
like to make special mention of the
work done by 1st Lt. Julie McNett,
Spc. Ricky Baxter and Staff Sgt. Bruce
Wiley, all from MEDEL, whose per-
formance and professionalism were
vital for thesuccessof thismission.”

Amador a'socommendedtheavia-
torsfrom 1st Battalion, 228th Aviation
Regiment for their assistance.
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Berets

Vital information every soldier should know before putting ontheir beret

Beret Worn Carrectiy

I nformation compiled fromHot Topicsmagazine

Initial-entry traineesand cadetswill not beauthorized towear theberet. Thisin
cludessoldierswhoareinbasicor advancedinitial training, Officers Candidate
School, Warrant Officer Candidate School, Officer’ sBasic Course, Warrant Offi-
cer’ sBasic Course, military academies such asWest Point, and the Reserve Offi-
cer Training Corps. Thesesoldierswill beissuedtheberet at their first duty assign-
ments. Sol diersattending career-progression coursessuch asthe Primary L eader-
ship Devel opment Course or advanced trainingwithintheir military occupational
specialty will beauthorized towear theberet. However, local commanderswill de
termineauthorized wear of the beret when coursesincludeamixtureof initial-en
try traineesand permanent-party soldierswho arereclassifying.

*Insignias:

Officerswear their rank centered ontheflash. Enlisted soldierswear their dis-
tinctiveunitinsignia, or unit crest, centered on theflash.

e Preparingtheberet:

Dampening, shaping or shaving theberet prior towearingitisnot essential to
wearing theberet properly. Army Regul ation 670-1, cannot prescribe methods of
preparation for the wearing the beret that are not approved by the manufacturer or
which might damagetheberet. The manufacturer recommendsdry cleaning only.
Soldiersshould check withtheir chainsof command for theinformation on prepa-
ration, just asthey might inquire about alternative methodsfor shining bootsor
brassinsignia.

* Wearingtheber et with serviceuniforms:

Only military police and soldiers assigned to air assault-coded positions or
rangers, airborneand Special Forcesunitsmay blousetheir classA trouserswith
boots. Femaleswill wear theberet withtheir classA and B uniform, includingwhen
wearing skirts. The beret will bewornwith the utility uniforms(theBDU, mater-
nity BDU, aviationBDU, desert BDU, hospital duty uniform, food serviceuniform,
flight uniform, combat vehicle crewman uniform and cold weather uniform) and
theserviceuniforms(classA and B uniform).

*Hairstyles:

Hairstylestandardsoutlined in AR 670-1 remain unchanged. Stylesarejudged
appropriate based onhow they meet therequirementsof proper wear, regardlessof
headgear or thewearer’ sgender.

Soldierswhose hairstylesdo not allow acorrect fit will haveto alter their hair-
styles. They may not pack their hair intothe beret.

*Whentowear:

Theberet will bethe standard headgear in garrison. Inthefield, soldierswill
wear theBDU capif thecommander authorized themtoremovetheir helmets.

Commandersmay also alow thewear of theBDU cap on patrols, work details
or onoccasionswhentheBDU capismore appropriatethantheberet, such asin
motor poolsor other areaswherethe beret could becometoo soiled.

Theregulation, AR670-1,iscurrently inrevisionandwill includereferencesto
theberet. Publicationisexpectedto coincidewithimplementation of theberet pol-

icy.

Photo by Spc. Jon Christoffersen

VIP ...

Col.Michael Okitaintroduces Lt. Col. Gustavo Lanza, director of the Hon-
duran Military Aviation Academy,to Gale A.Norton, U.S. Secretary ofthe
Interior during hererecent visitto Soto Cano Air Base.

Photo by 1stLt. Richard Komurek

Keeping watch ...

The U.S.flag flys over Camp X-Ray at Guantanimo Bay Naval Base, Cuba
whileaU.S. Marine patrols the camp with his K-9 partner.




